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Abstract
Startups, characterized by agility and innovative potential, are uniquely positioned 
to integrate social sustainability practices. Many scholars regard social sustainabil-
ity as not only inherently important but also as a key driver of long-term competi-
tive advantage. Consequently, it is a critical factor that new ventures must integrate 
into their business models. Despite its importance, research on social sustainability 
practices within startups remains scarce. This article explores the theme, focusing 
on its antecedents, implementation levers, and effects. The study adopts a qualita-
tive approach based on semi-structured interviews conducted with 51 startups from 
different sectors, of different size, and at different stages of development. The find-
ing suggests that awareness of social sustainability and implementation of social 
sustainability strategies, varies significantly among startups. These variations are 
influenced by both internal factors, such as company culture, team composition, 
and organizational flexibility, as well as external factors, such as ecosystems, re-
source availability, and supplier relationships. While formal sustainability policies 
are often limited due to the lean and adaptive nature of startups, various informal 
activities aimed at employees, clients, and other stakeholders demonstrate a strong 
belief in the value of social sustainability. The results have been synthesized into a 
framework summarizing the variables and complex relationships that characterize 
social sustainability dynamics within startups. The study provides a basis for ana-
lyzing social sustainable practices in new ventures, but also highlights the need for 
further research to investigate the influence of demographic, political and cultural 
variables on sustainability awareness and performance.
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1  Introduction

In recent years, social sustainability has gained prominence in both academic research 
and business practice, emerging as a key pillar for ensuring long-term growth and 
longevity of companies (Schönborn et al. 2019). It refers to a society’s capacity to 
sustain and enhance the well-being of its people over time, supported by systems, 
structures, and relationships that foster equity, inclusion, and quality of life (Mis-
simer et al. 2017). In this study, we consider social sustainability at an organizational 
level. It encompasses both internal dimensions such as employee well-being, equity, 
and inclusion, and external dimensions including community engagement, stake-
holder relationships, and broader social impact. Rising awareness among consumers, 
investors, and policymakers about the social implications of economic activities has 
elevated social sustainability to a strategic business priority, including startups (Gar-
riga and Melé 2004; Visvizi et al. 2022). Startups, with their agility and structural 
flexibility, are particularly well-positioned to embed socially sustainable practices 
from the outset, laying the foundation for lasting competitive advantage (Harlin and 
Berglund 2021). Nevertheless, despite their adaptability, startups often face substan-
tial challenges, limited financial and human resources, pressure to scale rapidly, and 
short-term survival imperatives, which may hinder the consistent implementation of 
social sustainability initiatives (Muñoz and Dimov 2015).

Social sustainability extends well beyond the boundaries of corporate social 
responsibility, positioning itself as a holistic framework that integrates economic 
impact with the well-being of communities (Porter and Kramer 2011). Recent studies 
suggest that companies embracing social sustainability not only meet the growing 
expectations of ethically conscious stakeholders but also benefit from increased resil-
ience, enhanced reputation, and a stronger capacity to attract responsible investors 
and talent (Garriga and Melé 2004). This is particularly relevant for startups, which 
are uniquely positioned to embed social sustainability into the very foundation of 
their business models, contributing to a more ethical and innovative entrepreneurial 
ecosystem (Bouncken and Kraus 2022). By contrast, established firms often struggle 
to adopt such practices due to rigid organizational structures, entrenched corporate 
cultures, and legacy systems that were not designed with sustainability in mind (Por-
ter and Kramer 2011; Trautwein 2021).

The evolution of social sustainability is shaped by global dynamics such as rising 
social inequality, climate change, digital transformation, and the growing participa-
tion of women and minority groups in the labor market, all of which are reshaping 
consumer expectations and regulatory standards (Kraus et al. 2014). Startups are par-
ticularly well-equipped to respond to these challenges through innovative solutions 
and business models that address complex societal issues directly (Trautwein 2021). 
While a substantial body of literature has explored social sustainability in large cor-
porations (McIntyre et al. 2016), the startup context remains under-researched.

This study aims to bridge this gap by focusing on how startups develop and imple-
ment social sustainability practices, taking into account their distinct characteristics, 
limited resources, high pressure for growth, and organizational agility. We examine 
the challenges and enabling factors startups face, and the role of stakeholders in shap-
ing these practices. Understanding these dynamics is essential, as startups often oper-
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ate in uncertain environments with low levels of formalization. By uncovering the 
drivers, mechanisms, and outcomes of social sustainability in startups, this research 
provides valuable insights for fostering sustainable innovation and informing both 
entrepreneurial strategy and public policy. Additionally, it explores the role of digi-
tal transformation and the long-term benefits of social sustainability in enhancing 
startups’ resilience and competitive positioning. This study aims to fill this gap in the 
literature by providing an in-depth understanding of:

1.	 What are the internal and external variables that influence the adoption of social 
sustainability practices in startups?

2.	 What are the levers through which startups implement social sustainability?
3.	 What are the economic and competitive benefits, as well as the challenges and 

costs, associated with the adoption of these practices?

The study involved 51 startups, 20 in the United States and 31 in Italy. The advantage 
of this comparative approach is that it highlights the cultural and regulatory differ-
ences between the two contexts (Hill and Mudambi 2010; Finkle 2012; Gao et al. 
2020; El Amrani et al. 2021; Visvizi et al. 2022).

The findings highlight the challenges and opportunities startups face when inte-
grating social sustainability, while also providing a practical framework that manag-
ers and entrepreneurs can use to enhance their operations. The framework was used 
to identify the factors that predispose startups to adopt social sustainability practices 
(antecedents), the mechanisms they use to implement them (levers), and the result-
ing performance outcomes. Lastly, performance measures the effects of sustainable 
practices in terms of creating shared value, enhancing reputation, economic growth, 
and innovation capacity (Russo and Perrini 2010; Corvello et al. 2023). This model 
is particularly relevant in a globalized context, where startups often face a multitude 
of stakeholders, including suppliers, customers, and investors operating in different 
geographical regions and demanding increasingly high ethical standards (Gereffi et 
al. 2005).

2  Theoretical background

In this Section we discuss the main contributions in prior literature that provide a 
foundation for interpreting the phenomenon of social sustainability in startups, 
exploring the dynamics and challenges that characterize these innovative entities.

2.1  Social sustainability: definition and dimensions

Social sustainability is increasingly recognized not only as an ethical obligation but 
as a strategic asset for entrepreneurial ventures (Missimer et al. 2017; Harlin and 
Berglund 2021). For startups operating in contexts marked by volatility, uncertainty, 
and limited resources, embedding social sustainability from the outset can gener-
ate significant advantages. On the internal side, it enhances employee engagement, 
reinforces organizational identity, and strengthens the capacity to attract and retain 
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diverse talent (Muñoz and Dimov 2015). Externally, it fosters stakeholder trust, 
improves brand reputation, and facilitates access to entrepreneurial ecosystems and 
funding networks where social impact is gaining prominence. Unlike large corpora-
tions that often struggle to retrofit sustainability into established, rigid structures, 
startups have the agility to integrate social sustainability directly into their business 
models and operational routines, aligning growth strategies with shifting societal 
expectations. Nonetheless, startups face distinctive challenges in implementing such 
practices, including the tension between short-term survival and long-term sustain-
ability goals, the need to adapt rapidly to changing environmental demands, and 
the creative use of constrained resources (Jansson et al. 2017; Florez-Jimenez et al. 
2025). In this context, social sustainability emerges not merely as a moral imperative, 
but as a key enabler of resilience, innovation, and sustained competitive advantage.

2.2  Theoretical foundations for social sustainability in startups

Stakeholder theory, initially developed by Freeman and later expanded by McVea, 
argues that firms should look beyond maximizing shareholder value and take into 
account the interests of a broader set of stakeholders. This theoretical lens provides a 
valuable foundation for understanding how startups can balance the often competing 
needs of customers, investors, suppliers, and local communities (Freeman and McVea 
2001; Morsing and Schultz 2008; Maon et al. 2021; Johannsdottir and Davidsdottir 
2024). For startups, typically operating in resource-constrained and uncertain envi-
ronments, building trust-based relationships becomes a critical strategy for strength-
ening reputation and fostering long-term sustainability. Such reciprocal relationships 
contribute to resilient networks that extend beyond formal contracts and are vital 
during periods of crisis. In this study, stakeholder pressures are conceptualized as 
external antecedents, while stakeholder engagement practices function as strategic 
levers for implementing social sustainability.

Complementing this view, the Resource-Based View (RBV) highlights the strate-
gic role of internal assets and capabilities in shaping competitive advantage (Barney 
1991; Helfat et al. 2023). In the context of startups, antecedents include intangible 
resources such as founding values, organizational culture, and initial social capital. 
The corresponding levers are capabilities like employee training, community engage-
ment, and sustainability-driven innovation initiatives. These assets enable startups 
to formulate agile, sustainability-oriented strategies that support not only economic 
performance but also stronger market positioning (Bouncken et al. 2021).

Given the uncertain and dynamic nature of startup environments, Effectuation 
Theory (Sarasvathy 2001) offers a useful lens for understanding how entrepreneurs 
develop sustainability strategies using available means. Startups often adopt a flex-
ible, partnership-driven approach rather than pursuing predefined goals, making use 
of existing resources and relationships to adapt as circumstances evolve.

Social Capital Theory (Filipovic and Arslanagic-Kalajdzic 2023) further explains 
the value of trust-based networks as critical assets in sustainability implementation. 
In startups, social capital operates both as an antecedent (pre-existing network ties) 
and as a lever (community and partner engagement strategies), supporting the diffu-
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sion and integration of socially sustainable practices (Gedajlovic et al. 2013; Chang 
et al. 2024).

In the domain of corporate social responsibility (CSR), Russo and Perrini (2010) 
observe that SMEs and startups often adopt a more informal and relational approach 
compared to large firms (Russo and Perrini 2010). This informality fosters trust and 
direct engagement with stakeholders, which proves particularly effective in fast-
changing environments. However, the authors also argue that as startups grow and 
expand into new markets, adopting more formalized managerial tools may enhance 
their capacity to address complex sustainability challenges.

Sustainable procurement is another critical area where startups are making strate-
gic choices. Agan et al. (2013) show that startups increasingly select suppliers based 
on stringent sustainability criteria, not only to enhance reputation, but also to miti-
gate operational risks (Agan et al. 2013). Environmental certifications such as ISO 
14001 serve as important signals of responsible sourcing, helping build credibility 
with stakeholders, particularly investors. Yet, the effectiveness of such certifications 
depends on whether sustainability is embedded in core decision-making or merely 
used for signaling.

Effective collaboration with suppliers has been identified as a key factor in boost-
ing startups' social performance (Sancha et al. 2016; Demir and Lukes 2024). These 
partnerships foster shared responsibility and promote sustainable practices across the 
supply chain. Still, Movahedipour et al. (2017) identify several barriers to sustainable 
supply chain adoption in startups, notably the lack of technological infrastructure. 
Overcoming such barriers is essential to optimize operations and reduce environ-
mental impact (Movahedipour et al. 2017). Overcoming such barriers is essential to 
optimize operations and reduce environmental impact.

Johnson et al. (2018) explore how social capital facilitates cross-sector part-
nerships between NGOs and startups, providing access to critical knowledge and 
resources that enhance sustainability practices (Johnson et al. 2018). Similarly, Shete 
et al. (2020) use a fuzzy Analytic Hierarchy Process (AHP) to rank key enablers of 
sustainable innovation, underscoring the importance of multi-stakeholder collabora-
tion for balancing social, environmental, and economic objectives (Shete et al. 2020).

Thorlakson et al. (2018) emphasize the role of sustainable procurement in meet-
ing the United Nations Sustainable Development Goals (Thorlakson et al. 2018). 
Their findings highlight how supplier codes of conduct can help startups ensure high 
sustainability standards throughout the supply chain, strengthening both corporate 
integrity and social impact, factors increasingly valued by customers and investors 
alike (Roig-Tierno et al. 2018).

Leadership also plays a vital role in advancing social sustainability. Harlin and 
Berglund (2021) stress the importance of inclusive leadership that embraces diver-
sity, enabling startups to foster innovation and build resilient work environments 
(Harlin and Berglund 2021). Such leadership is instrumental in attracting and retain-
ing talent, while enhancing responsiveness to societal demands. Magee et al. (2012) 
propose a community-oriented approach that allows startups to deepen their local 
impact and build authentic relationships with stakeholders (Magee et al. 2012).

To assess performance, Jiang et al. (2018) introduce a sustainability evaluation 
model that integrates economic, social, and environmental metrics (Jiang et al. 2018). 
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This framework enables startups to monitor progress holistically and adjust strategies 
accordingly.

Finally, Daradkeh and Mansoor (2023) highlight the importance of operational 
flexibility in enabling startups to respond quickly to evolving market conditions 
while pursuing proactive social sustainability strategies. Their research underscores 
the role of agility in responsibly managing growth and addressing stakeholder expec-
tations (Daradkeh and Mansoor 2023).

2.3  Social sustainability in tech-enabled startups

Tech-driven startups offer distinct opportunities for embedding social sustainabil-
ity into their operations. In particular, AI-oriented startups are playing an increas-
ingly pivotal role in advancing sustainable innovation. Bessen et al. (2022) argue 
that access to proprietary data provides these startups with a strategic advantage, 
enabling the development of novel solutions and attracting critical investment for 
long-term sustainability initiatives (Bessen et al. 2022). Exclusive datasets not only 
foster economic value creation but also enhance startups’ capacity to address pressing 
environmental and social challenges. For instance, AI technologies can be leveraged 
to analyze complex data related to energy consumption or carbon emissions, helping 
to identify actionable patterns that contribute to reducing environmental impact.

Nevertheless, Vakkuri et al. (2020) caution that AI development in startups often 
overlooks ethical considerations (Vakkuri et al. 2020). This gap presents a serious 
risk, as AI systems can have far-reaching societal effects. Startups that fail to inte-
grate ethical principles into their design and deployment processes risk losing stake-
holder trust and may face legal or reputational consequences. To mitigate these risks 
and maintain a competitive edge, AI-focused startups must adopt responsible innova-
tion practices that take into account the social impact of their technologies (Scartozzi 
et al. 2025).

Weber et al. (2022) further emphasize the potential of AI as a catalyst for more sus-
tainable and innovative business models (Weber et al. 2022).  Their research shows 
that integrating AI can help startups not only streamline operations but also acceler-
ate the transition toward more deeply embedded sustainability practices (Kraus et al. 
2019). AI tools can support energy optimization, reduce waste, and increase overall 
efficiency, aligning organizational performance with the expectations of environmen-
tally conscious stakeholders and positioning startups as frontrunners in sustainable 
technological innovation (Jorzik et al. 2024).

Trautwein (2021) explores AI's role in resource management, highlighting how 
it can improve daily operational efficiency and reduce waste (Trautwein 2021). For 
instance, AI applications can enhance workforce management by optimizing shift 
planning and staff allocation based on real-time operational demands. These innova-
tions enable startups to increase productivity, lower operational costs, and respond 
more effectively to sustainability challenges, strengthening their organizational 
resilience.

Supply chain resilience also plays a crucial role in the successful implementation 
of sustainable practices, especially in resource-constrained startup environments. 
Safari et al. (2024) demonstrate that startups tend to adopt more flexible and adaptive 
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supply chain management strategies compared to the rigid structures found in larger 
firms (Safari et al. 2024). This flexibility allows them to navigate disruptions more 
effectively, optimize resource use, and maintain operational continuity. Their capac-
ity for rapid adaptation makes them particularly adept at implementing innovative, 
sustainability-oriented solutions even in times of crisis.

Garbie (2015) underscores that the dynamic and evolving nature of startups often 
makes them more attuned to sustainability issues than mature organizations (Garbie 
2015). Startups can promote internal training programs that raise awareness of sus-
tainability challenges and encourage employee engagement in sustainable practices. 
This heightened sensitivity allows them to embrace innovation quickly and drive 
positive environmental and social change throughout their operations and supply 
chains.

In sum, recent literature reinforces and expands upon earlier findings, affirming 
the growing strategic relevance of social sustainability for startups. Both theoretical 
and empirical studies suggest that social sustainability is not only a moral obliga-
tion but also a key lever for competitiveness and innovation. Nonetheless, important 
questions remain, particularly regarding how these practices are implemented across 
different cultural and geographic settings, and how emerging technologies can further 
accelerate this transformation.

This study aims to contribute to this evolving conversation by offering an updated 
and in-depth perspective on social sustainability in startups, with a specific focus on 
stakeholder relationships and supply chain dynamics.

3  Methodology

This study adopts a qualitative research design, which is particularly well-suited to 
exploring complex and evolving phenomena such as social sustainability in start-
ups. Qualitative methods enable an in-depth examination of topics marked by con-
ceptual ambiguity and limited empirical consensus (Creswell and Poth 2018; Flick 
2018). Given the scarcity of consolidated findings in the field, a qualitative approach 
is especially appropriate for uncovering and interpreting the underlying dynamics 
of sustainability practices within startup environments. To this end, semi-structured 
interviews were employed as the primary data collection method, supported by the 
Gioia methodology (Gioia et al. 2013), a widely recognized framework for conduct-
ing rigorous theory-building based on qualitative data.

Semi-structured interviews allow for rich, detailed interaction between the 
researcher and participants, enabling a nuanced understanding of founders’ percep-
tions, motivations, and strategic choices (Kvale and Brinkmann 2015). Compared to 
more rigid tools like surveys, this format provides the necessary flexibility to adapt to 
emergent themes and probe deeper into issues not initially included in the interview 
guide. This adaptability is particularly important in the context of social sustainabil-
ity, where practices are often informal, emergent, and not yet well codified in the 
literature (Tracy 2019).

The study sample includes 51 startups operating in various sectors across Italy 
and the United States, selected from a curated database of innovative ventures. The 
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inclusion of startups from two different national ecosystems was intended to capture 
a wider variety of sustainability practices, shaped by diverse institutional, regulatory, 
and cultural conditions. A detailed overview of the sample characteristics is provided 
in Table 1. Interviews were conducted between April and September 2024, either 
via 45–60-min video calls or during in-person meetings at startup headquarters. A 
structured interview protocol (see Appendix A) was used to ensure consistency and 
replicability across interviews (Yin 2018). This approach enabled a comprehensive 
exploration of the diverse ways in which startups engage with social sustainability. 
The heterogeneity of the sample was instrumental in enhancing the external validity 
of the findings and supporting their applicability across a range of entrepreneurial 
contexts (Guest et al. 2013).

The interview guide was structured into multiple sections, each designed to 
explore specific dimensions of social sustainability. Questions focused on internal 
sustainability policies adopted by startups, the impact of these practices on relation-
ships with customers and suppliers, and the role of sustainability in shaping innova-
tion strategies (Eisenhardt and Graebner 2007). This structure enabled the collection 
of rich, targeted data reflecting both operational practices and their broader strate-
gic implications. As a result, the interviews provided a comprehensive view of how 
social sustainability is interpreted, implemented, and leveraged within startup envi-

Value %
Total number of startups 51
Countries of origin
 USA 21 41
 Italy 30 59
Sector
 Digital services and consulting 13 25
 Healhtech 7 14
 Greentech and Sustainability 6 12
 IoT and hardware 5 10
 Saas 4 8
 AI and machine learning 3 6
 Robotics and automation 3 6
 Socialtech and community 3 6
 Edtech 3 6
 E-commerce and marketplace 2 4
 FinTech 2 4
Revenue ranges (€ milion)
 0–1 38 75
 1–5 10 20
 5–10 3 6
Company size (# employees)
 1–10 25 49
 11–50 22 43
 51–100 3 6
 100 +  1 2
Average interview duration 45–60 min

Table 1  Overview of the inter-
viewed startups
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ronments, capturing both established routines and emerging innovations. In line with 
the Gioia methodology, data analysis was conducted in three main phases: first-order 
coding, second-order coding, and theoretical aggregation. Data collection contin-
ued until theoretical saturation was reached, that is, until no new themes or insights 
emerged. During the first-order coding phase, initial concepts were extracted using 
participants' own language, preserving the authenticity and contextual richness of 
their perspectives (Saldana 2021). This inductive process helped surface nuanced and 
diverse interpretations without imposing preconceived frameworks.

In the second-order phase, these first-order codes were grouped into broader con-
ceptual categories, enabling the identification of patterns across the interview dataset 
and facilitating the emergence of core thematic dimensions. This stage was critical 
for linking participant-level insights to organizational-level phenomena.

The final stage involved theoretical aggregation, where the thematic categories 
were further synthesized into overarching theoretical constructs. This step enabled 
the construction of a coherent and grounded explanatory model of how startups 
approach and implement social sustainability (Charmaz 2014). The use of the Gioia 
methodology allowed for the translation of empirical insights into a structured theo-
retical framework, generating contributions of relevance to both academic literature 
and managerial practice (Bazeley 2018).

The combination of a rigorous analytical approach, the richness of the qualitative 
data, and the diversity of the sample provided a robust foundation for developing 
theoretical insights into social sustainability in startups. Beyond its empirical find-
ings, this study contributes to the broader literature on sustainable entrepreneurship 
by offering a grounded understanding of how sustainability is enacted in dynamic, 
resource-constrained, and fast-evolving organizational contexts. It also offers a basis 
for future research on the integration of social sustainability into early-stage business 
strategies and operations.

4  Results

The findings of this study offer a structured interpretation of the key factors shaping 
social sustainability in startups. Drawing on the qualitative analysis of interviews 
with 51 founders and managers, a comprehensive framework was developed that 
organizes the emergent variables into four main categories: internal factors, external 
factors, mediators (levers), and performance outcomes (Table 2).

Table 2 was constructed by systematically identifying salient items from the inter-
view transcripts. These items were grouped into variables, which were then clustered 
under the broader analytical categories mentioned above. These categories were not 
predetermined but emerged inductively from the data analysis process, in line with 
the qualitative methodology employed.

For example, one founder remarked: “When you’re in an environment where cer-
tain things are somewhat in the air, you end up considering sustainable practices 
more… and, without paying too much attention, you might notice that, somehow, 
even economic results are affected in the long run, although it’s not immediately 
obvious” (Startup 1). This statement illustrates how elements such as organizational 
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culture and the surrounding environment can influence the adoption of socially sus-
tainable practices, which in turn may have an indirect yet meaningful impact on long-
term economic performance.

Building on the classification of internal and external factors, mediators, and out-
comes (Table  2), a comprehensive framework was developed and is presented in 
Fig. 1. This framework captures the dynamic interplay among these elements, illus-
trating how their interactions collectively influence the implementation and evolution 
of social sustainability practices within startups.

Table 2  Variables emerging from the interviews
First-level constructs Second-level 

constructs
Categories

Company values
Employee professional experience
Team cohesiveness
Seniority

Company culture Internal 
factors

Organizational flexibility Organizational 
structure

Gender equality
Diversity inclusion
Disability

Diversity and 
inclusion

Access to funding
Investment funds sustainable policies

Resource 
availability

External 
factors

Collaborations with accelerators
Networking with universities and research centers
Participation in sustainability fairs and conferences

Innovation 
ecosystem

Trust-based relationships with suppliers and customers
Selection of local and sustainable suppliers
Supplier selection protocols based on sustainable criteria

Relationships 
with suppliers and 
customers

Adaptation to specific local environmental laws
Adaptation to local culture and practices

Local culture and 
policies

Knowledge of social sustainability principles and synamics
Internal training on sustainability topics

Awareness of social 
sustainability

Levers

Corporate sustainability programs
Use of renewable resources in production processes
Waste reduction initiatives
Adoption of technologies to improve energy efficiency
Company code of ethics
Environmental certifications (e. g. ISO 14001)
Implementation of sustainability guidelines

Activities and 
policies supporting 
social sustainability

Sustainable innovations in products and processes
Employee attitude towards innovation

Innovation 
performance

Outcomes

Expansions into sustainability-aware markets
Partnerships with sustainability-oriented customers
Diversification of revenue streams via sustainable products

Growth

Increased funding due to sustainable reputation
Reduction in operating costs through energy savings
Improvement in credit ratings through ESG compliance

Economic 
performance

Market positioning based on sustainability
Attraction of top talent with strong sustainability values
Enhanced customer loyalty due to sustainability commitments

Competitive 
advantage
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Our analysis reveals that the integration of social sustainability in startups is 
shaped by the dynamic interaction of internal drivers, external influences, and opera-
tional levers. Startups do not adopt sustainability practices in isolation; rather, their 
efforts are embedded within a complex and interdependent system of factors. Internal 
drivers such as organizational culture, leadership values, and team composition inter-
act with external conditions, including resource availability, regulatory frameworks, 
and ecosystem support, to shape the design and implementation of sustainability ini-
tiatives. These combined forces activate specific levers, mechanisms that translate 
enabling conditions into actionable strategies, which ultimately influence both eco-
nomic and social performance outcomes.

Importantly, the framework developed in this study (Fig.  1) does not reflect a 
linear or unidirectional model. Instead, it illustrates an iterative and evolving pro-
cess, where positive sustainability outcomes such as enhanced reputation, employee 
engagement, or stakeholder trust can feed back into and reinforce the very internal 
drivers that initiated them. These feedback loops strengthen the organization’s com-
mitment to sustainability over time, creating a virtuous cycle of continuous improve-
ment. To visualize these relationships, we present a synthesized framework in Fig. 1, 
which aims to provide a clear and comprehensive representation of the mechanisms 
underpinning social sustainability in startups. Further analytical details regarding the 
hypothesized relationships can be found in Appendix B.

For example, internal factors such as company culture strongly influence sustain-
ability awareness, which in turn drives innovation, particularly in terms of sustainable 
products and processes. Founders of startups with a well-established sustainability 
orientation often perceive their ventures as outperforming competitors, citing both 
market advantage and the ability to build long-term trust with stakeholders. Moreover, 
diverse and well-integrated teams contribute multiple perspectives, fostering creativ-
ity and enhancing the startup’s capacity to respond to external challenges. A flexible 
organizational structure further enables agile adaptation to changing conditions.

External factors also play a critical role. Adequate access to resources allows start-
ups to invest in sustainable technologies and initiatives. A strong entrepreneurial eco-

Fig. 1  Overall framework
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system or network provides strategic connections, opening pathways to new markets 
and partnerships. Supplier choices impact both the quality and perception of a prod-
uct, while meaningful engagement with local communities can increase legitimacy 
and product acceptance, supporting sustainable growth trajectories.

Overall, these findings underscore that social sustainability in startups is not the 
result of a single driver but rather the outcome of a synergistic configuration of inter-
nal and external elements. By effectively managing these dimensions, startups can 
build business models that are not only economically viable but also socially impact-
ful and ethically grounded.

In the following section, we provide a detailed description of the specific variables 
identified through the interview analysis, which collectively form the foundation of 
the proposed framework.

4.1  Internal factors

Internal factors include variables that interviewees frequently highlight as key drivers 
of social sustainability within their startups. These factors originate from within the 
organization and play a crucial role in shaping how sustainability is understood and 
implemented. Among the most influential internal drivers are company culture, team 
composition and cohesiveness and organizational flexibility. Also, elements such as 
seniority and the presence of inclusive policies contribute to the establishment of 
long-term sustainability initiatives. In the following sections, we will examine each 
of these internal drivers in detail.

Company culture Company culture embodies the values, beliefs, attitudes, and 
behaviors that define the work environment. A culture oriented toward sustainability 
encourages responsible practices and promotes an inclusive work atmosphere. For 
example, one interviewee stated: “You know… sustainability… it's like inside, it's 
part… of what we do… you don't even think about it… it's just there” (Startup 4).

Seniority The level of seniority within the company impacts organizational 
dynamics and the transmission of company values. Although startups typically have 
flatter hierarchies and fewer long-tenured employees, the experience and influence of 
senior leadership can significantly shape the adoption and promotion of sustainable 
practices. An interviewee noted: “Over time… you can see that those who have been 
here longer… know how to… make these sustainable things take root” (Startup 7).

Team cohesiveness A cohesive team fosters open communication, mutual trust and 
commitment to sustainability goals. When team members work closely together and 
share a unified vision, they can more effectively identify and implement innovative 
solutions to sustainability challenges. One interviewee emphasized the importance of 
collaboration within the team: “We're small… and diverse, everyone has their own 
perspective… so one might say one thing, another… something else, but in the end… 
we find a common path and do something good” (Startup 3). This reflects the impor-
tance of collaboration within a diverse team.

Organizational structure A flexible organizational structure (a typical feature of 
startups) facilitates the adoption of sustainable practices by allowing responsiveness 
to emerging sustainability challenges. Unlike larger corporations, which may face 
bureaucratic obstacles, startups can more easily experiment with new sustainability 
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initiatives. One interviewee noted: “We're small and… you know, we move fast, we 
don’t have to wait… we just do it” (Startup 9).

Diversity and inclusion Diversity and inclusion are key drivers of innovation, as 
they bring in different perspectives and approaches. One interviewee noted that hav-
ing a diverse team led to ideas they would not have considered otherwise: “Oh yes… 
diversity… it really helped us… new things that we would have never seen… if we 
didn't have all these different viewpoints” (Startup 8).

4.2  External factors

External factors include variables beyond the direct control of a startup that, at the 
same time. play a crucial role in shaping its approach to social sustainability. These 
factors create opportunities or constraints that influence how and to what extent start-
ups can implement sustainable practices. The main external factors identified in the 
study include the innovation ecosystem; the availability of financial and material 
resources; local culture and policies and relationships with suppliers and customers. 
Understanding these external influences is essential for startups seeking to develop 
effective sustainability strategies.

Innovation ecosystem The set of actors, institutions, and resources that the com-
pany interacts with. This includes accelerators, investors, suppliers, and customers. 
Participating in an innovative ecosystem is both an opportunity and a constrain. Part-
ners in the ecosystem provide resources necessary to implement sustainability strate-
gies. At the same time the products and resources generated by the startup are more 
likely successful if the company is integrated in an ecosystem capable of valorizing 
them. One interviewee noted: “This place… yes, we're lucky… it's like… everyone 
talks about sustainability… it pushes us, really… keeps us aligned with our values, 
you know?” (Startup 5).

Resource availability The availability of material and financial resources plays a 
crucial role in the adoption of sustainable practices. An interviewee stated: “When we 
got the funding…, we could do more… things we couldn't before… like sustainable 
projects, yes” (Startup 6). Access to resources enables the implementation of ambi-
tious projects.

Local culture and policies The traditions, values, and practices of the community 
or geographical area where the company operates influence the startup's approach to 
sustainability. Additionally, government policies, including tax incentives, environ-
mental regulations, and sustainability mandates, play a crucial role in shaping busi-
ness decisions. One interviewee observed

“Our community… well, we are mindful of what we do, you know… adapting… 
because here, things are done a certain way… and we want to stay in sync with 
them” (Startup 14). This reflects how startups align with both cultural expectations 
and policy frameworks to enhance their sustainability efforts. Adapting to local cul-
ture and regulatory incentives strengthens ties with the territory and provides finan-
cial and operational benefits that encourage sustainable practices. Some differences 
between the Italian and U.S. startups emerged. Italian startups often emphasized the 
role of local cultural norms, community engagement, and public policy incentives in 
shaping their sustainability practices. In contrast, U.S. startups tended to frame social 
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sustainability more in relation to market opportunities, scalability, and competitive 
advantage.

Relationships with suppliers and customers Strong, trust-based relationships with 
suppliers and customers are essential for ensuring the company's long-term success. 
One interviewee stated: “We like working with suppliers… and customers who…, 
understand us, trust us, and work together… it's easier to do sustainable things that 
way” (Startup 10). Trust between suppliers and customers facilitates the implementa-
tion of sustainable practices. The process of selecting suppliers that meet sustainabil-
ity criteria is key to reducing the company's environmental impact. An interviewee 
mentioned: “Well, we had to change suppliers… the old ones didn't work, right? They 
didn't meet certain criteria… but the new ones did… it made a difference” (Startup 
13).

4.3  Levers

Levers represent variables that moderate the influence of internal and external fac-
tors, facilitating the generation of observed effects. The main mediators include:

Awareness of social sustainability The understanding and commitment to socially 
responsible practices. One interviewee explained: “Well, we had to understand… I 
mean, what it really meant… not just saying we do it, but really doing it” (Startup 
9). Startups develop sustainability awareness through awareness-raising sessions and 
ongoing training on social and environmental issues, encouraging employees to inte-
grate these practices into their daily activities. Most interviewees demonstrated a 
general awareness of the concept of social sustainability. However, their interpreta-
tions were broad and varied, ranging from a focus on internal dimensions, such as 
employee well-being and inclusion, to external aspects like community engagement 
and stakeholder collaboration. This variability reflects the evolving understanding of 
social sustainability among startups.

Activities and policies supporting social sustainability The daily operations that 
the company undertakes to promote sustainability. One interviewee said: “Every-
thing we do… you know, we first check if it has an impact… also on social aspects… 
and in the end, that's what matters for our brand” (Startup 10). Initiatives include 
zero-waste practices, corporate volunteer programs, and supporting local suppliers. 
These activities help reduce environmental impact and strengthen community ties. 
The company policies clearly guide organizational behavior towards sustainability. 
These policies serve as a crucial bridge between causes and effects. One interviewee 
explained: “We have policies, yes, but they’re like… we wrote them to make sure 
we stay on track… because in the end… everything here has to be sustainable; you 
know?” (Startup 12). Internal policies in startups include rules on emission reduc-
tion, respect for workers' rights, and the use of eco-friendly materials. Additionally, 
some companies adopt emission offset practices and require regular checks to ensure 
compliance with sustainability standards.
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4.4  Outcomes

The outcomes, or effects, or performances, are the results generated by internal and 
external factors through the mediation of the identified levers. These impacts include 
economic performance, innovation, growth, and competitive advantage, reflecting 
how sustainability influences a startup’s success.

Economic performance Economic performance indicates how effectively the 
startup generates revenue, manages costs, and achieves profitability. It is typically 
measured through traditional metrics like revenue, profit margins, and return on 
investment. One interviewee noted: “Over time, we saw… I mean, the money comes 
in better, it's like there's a positive effect… integrating sustainability… if that makes 
sense…” (Startup 10).

Growth For startups growth, both in terms of customers and investments is an 
especially relevant goal (since they are transient structures aimed at transforming 
themselves into a self-sustaining business). According to the interviewees growth is 
often linked to the adoption of sustainable practices. One interviewee said: “After we 
focused on sustainability… like, we got more customers… and even investors were 
more interested” (Startup 11). Several other startup owners believed that a sustain-
able reputation attracted new customers and investors.

Innovation performance Innovation, driven by the need for sustainable solutions, 
is essential for staying competitive. Sustainable practices and innovation outcomes 
are sometimes so much intertwined that it is difficult to understand which one is the 
cause and which one is the effect. An interviewee stated: “Sustainability put us… 
how to say, in front of challenges… and made us think of new things… ideas we never 
would have had before” (Startup 13).

Competitive advantage In the perception of our interviewees, sustainability is not 
only driven by personal or organizational values, it is also a driver of business perfor-
mance through increased competitive advantage. By contributing to the development 
of products and processes accepted or even requested by the partners, sustainable 
practices contribute setting startups apart from competitors. One interviewee said: 
“We managed to stand out… I mean, others don’t do it like this… and we gained a 
bigger market share” (Startup 14).

5  Discussion

The interview analysis led to the identification of several theoretical constructs that 
help explain the dynamics of social sustainability in startups. These constructs illus-
trate how internal factors, external influences, and organizational levers directly and 
indirectly affect business performance, offering an integrated perspective on how 
social sustainability is enacted in early-stage ventures. The findings contribute to 
the growing body of knowledge in this field, specifically within the context of start-
ups, and reinforce the relevance of established theoretical frameworks such as the 
Resource-Based View, Stakeholder Theory, Social Capital Theory, and Effectuation 
Theory.
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Among these, internal factors emerged as particularly critical in shaping the adop-
tion of social sustainability practices, strongly supporting the logic of the Resource-
Based View (RBV). Notably, corporate culture surfaced as a foundational pillar for 
startups seeking to embed social sustainability into their operations. Consistent with 
Freeman and McVea (2001) and Johannsdottir and Davidsdottir (2024), the findings 
suggest that a sustainability-oriented culture not only enhances stakeholder engage-
ment but also fosters an internal environment where employees feel motivated to 
contribute to sustainability goals.

This expands the notion of “trust-based relationships” by introducing the idea of 
“culture as a strategic lever.” Many of the founders interviewed reported that a strong 
sustainability-driven culture enables them to attract talent who align with the compa-
ny’s values, thereby reducing turnover and increasing organizational cohesion. These 
insights also resonate with Harlin and Berglund’s (2021) argument that sustainabil-
ity is becoming a key strategic priority, though their work did not fully explore the 
specific role of organizational culture in fostering innovation (Harlin and Berglund 
2021).

Seniority emerged as another important factor within the Resource-Based View 
(RBV) framework. Experienced employees serve as carriers of organizational values 
and play a key role in reinforcing the internal knowledge base that supports sustain-
able strategies. Senior team members often act as custodians of sustainability, not 
only by promoting awareness of these practices among newer colleagues but also by 
contributing to organizational continuity in rapidly evolving environments. This find-
ing expands on the work of Russo and Perrini (2010), who identified seniority as a 
stabilizing force in SMEs (Russo and Perrini 2010). In the context of startups, senior-
ity contributes to strengthening human capital and supports the long-term internaliza-
tion of sustainability practices through accumulated experience and tacit knowledge.

The composition and cohesion of the team also proved to be highly significant. In 
startups, team diversity enables problems to be addressed from multiple perspectives, 
fostering creativity and innovation. This aligns with findings by Daradkeh and Man-
soor (2023), who underscore diversity as a critical driver of adaptability and growth. 
Moreover, it supports the principles of Effectuation Theory (Sarasvathy 2001), which 
emphasizes flexibility, experimentation, and leveraging existing resources under con-
ditions of uncertainty.

However, our findings indicate that diversity alone is not sufficient. It must be 
complemented by strong team cohesion in order to translate into innovation and sus-
tainable competitive advantage. Startups with well-coordinated and diverse teams 
demonstrate greater agility in responding to external challenges while remaining 
aligned with their sustainability objectives.

These insights offer a nuanced perspective when compared to Harlin and Berglund 
(2021), who suggest that startups are inherently inclined to systematically imple-
ment diversity and inclusion (D&I) practices. In contrast, our findings suggest that 
while startups are generally aware of the importance of D&I values, the practical 
implementation of inclusive policies often remains fragmented or emergent. Rather 
than being fully institutionalized, inclusion is frequently seen as a work in progress, 
an opportunity to be developed rather than a consolidated organizational practice. 
This divergence highlights the gap between awareness and execution, suggesting that 
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some startups may still lack formal structures to effectively integrate inclusion into 
their operations.

External factors including the innovation ecosystem, access to resources, and rela-
tionships with suppliers, play a pivotal role in shaping the adoption of sustainable 
practices in startups. This finding aligns with both Stakeholder Theory and Social 
Capital Theory, which emphasize the importance of networks and community ties in 
enabling access to critical resources and establishing organizational legitimacy. Our 
research confirms the insights of Trautwein (2021) and Agan et al. (2013), show-
ing that startups embedded in resource-rich ecosystems are more likely to embrace 
sustainable strategies. Beyond confirming previous findings, our study adds a novel 
contribution: the ecosystem does not merely provide resources, it actively shapes 
company culture and strategic priorities. Startups operating in environments where 
sustainability is widely shared as a collective value are more inclined to internalize 
these norms, which in turn fosters innovation and drives the development of more 
socially and environmentally responsible solutions.

Another key external influence is local culture, consistent with Social Capital 
Theory, which emerges as a powerful factor in shaping startup behavior through 
shared norms, expectations, and community values. Our findings suggest that start-
ups embedded in cultural contexts where sustainability is strongly promoted are more 
likely to adopt and institutionalize sustainable practices, in line with the work of 
Thorlakson et al. (2018) and Garbie (2015). However, the role of local culture is not 
universally facilitative. In some cases, founders reported that operating in cultural 
environments less attuned to sustainability values posed a barrier to implementation. 
This highlights a tension between internal strategic intentions and external cultural 
expectations. In such contexts, startups may need to invest additional effort to recon-
cile their sustainability goals with prevailing norms, suggesting that geographic and 
cultural context can either accelerate or constrain the integration of sustainability 
practices.

Supplier selection emerged as a critical factor in achieving supply chain sustain-
ability and reflects the core principles of Stakeholder Theory, which emphasizes the 
importance of meeting the expectations of all stakeholder groups. Startups that priori-
tize sustainable suppliers not only enhance their reputation but also mitigate opera-
tional risks—an insight consistent with the findings of Sancha et al. (2016).

Among the most significant levers, sustainability awareness stood out as a key 
driver for translating intentions into tangible outcomes. Prior research grounded in 
Stakeholder Theory has already underscored the importance of corporate policies in 
addressing stakeholder expectations (Freeman and McVea 2001). This study adds 
further support to that view, showing that increased awareness and the adoption of 
clear sustainability policies not only lead to more efficient resource management but 
also boost brand reputation thereby attracting investors and customers who value 
social responsibility. These findings align with those of Garriga and Melé (2004).

The benefits of these dynamics are reflected in enhanced economic performance, 
increased capacity for innovation, and overall business growth. Startups that adopt a 
long-term strategic vision and invest in sustainability perceive it as a key contribu-
tor to performance improvement. This is consistent with Porter and Kramer’s (2011) 
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shared value framework, which posits that businesses can generate economic value 
by addressing social challenges.

However, despite a generally positive orientation toward social sustainability, sev-
eral startups reported tensions between sustainability goals and short-term survival 
pressures. Financial constraints, the urgency of scaling operations, and the demands 
of customers and suppliers at times forced founders to deprioritize sustainability ini-
tiatives. These trade-offs underscore the fragile and dynamic nature of sustainability 
commitments in fast-paced entrepreneurial environments.

Overall, the findings of this study not only validate key theoretical frameworks but 
also offer novel insights. On one hand, they enrich the literature by highlighting the 
role of corporate culture, employee seniority, and team composition in driving the 
adoption of sustainable practices. On the other, they underscore how sustainability 
can serve as a source of competitive advantage enabling startups to integrate more 
effectively into networks of partners, customers, and communities that share similar 
values.

6  Conclusion

This study has examined how startups integrate social sustainability into their opera-
tions, shedding light on the internal and external dynamics that influence this process. 
Drawing on in-depth interviews with 51 founders of high-tech startups and applying 
the Gioia methodology for data analysis, the research identified key internal factors 
including corporate culture, employee seniority, team composition, organizational 
structure, and diversity and inclusion practices. These factors interact with external 
influences such as the entrepreneurial ecosystem, resource availability, and supplier 
selection to shape the use of strategic levers that support the implementation of social 
sustainability.

Findings reveal that, although with varying levels of maturity, startups generally 
demonstrate a clear awareness of the importance of social sustainability. This aware-
ness is often reflected in their strategies and operational decisions. In turn, the adop-
tion of sustainability-oriented policies and practices is perceived to generate positive 
outcomes across multiple dimensions of business performance, including economic 
results, innovation capacity, growth potential, and competitive positioning.

This research offers several important contributions to the literature. First, it 
extends the discussion on social sustainability to the relatively underexplored context 
of startups, providing much-needed insight into how early-stage firms engage with 
these issues. Second, it proposes an integrated framework that maps the relationships 
among internal and external factors, enabling levers, and observed outcomes offering 
a valuable tool for both scholars and practitioners seeking to better understand and 
support the sustainable growth of entrepreneurial ventures.

A key theoretical contribution of this study lies in extending the Resource-Based 
View (RBV) to the context of startups. Our findings demonstrate that intangible 
resources such as organizational culture, sustainability awareness, and team cohe-
sion, should not be seen as static assets, but rather as dynamic capabilities that evolve 
over time and contribute to a startup’s resilience and long-term performance. These 
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resources not only support the achievement of economic goals but also play a pivotal 
role in fostering trust-based relationships with stakeholders, investors, and local com-
munities. Furthermore, embedding sustainability into daily operations emerges as a 
critical factor for attracting investment and establishing a sustainable competitive 
advantage.

From a theoretical standpoint, this research lays the groundwork for future studies 
on social sustainability in startups, offering a solid empirical foundation that broad-
ens our understanding of how intangible resources are managed in early-stage firms. 
It also opens the door to a promising new research stream focused on the intersection 
of sustainability, innovation, and entrepreneurial growth, and the role of startups as 
agents of social and environmental transformation.

The practical implications of this research are wide-ranging and relevant to mul-
tiple stakeholders. For managers and entrepreneurs, the study provides a structured 
framework to understand how socially sustainable decisions such as fostering an 
inclusive organizational culture or choosing responsible suppliers, can positively 
influence both financial performance and market positioning. The proposed frame-
work can serve as a strategic guide for developing tools and processes that help allo-
cate resources more effectively, design sustainability-focused policies, and create 
shared value that is both economic and social in nature.

The findings also underscore the importance of investing in culture and cultivat-
ing ethical, trust-based relationships across the startup’s network. Building a sustain-
able organizational culture not only enhances a firm’s reputation but also contributes 
to cost reduction, strengthens team cohesion, and generates long-term competitive 
advantages. Startups that adopt inclusive policies and prioritize sustainability are 
better positioned to attract mission-driven talent, connect with ethically conscious 
consumers, and improve their capacity for innovation and agility in rapidly changing 
markets.

For investors, the study highlights that sustainability should no longer be viewed 
solely as an ethical consideration but as a key driver of long-term value creation. 
Sustainability-oriented startups are more likely to demonstrate durable performance 
and lower risk profiles, making sustainability a strategic indicator for investment 
evaluation and decision-making.

This study has several limitations that should be acknowledged. First, the geo-
graphic focus on Italian and American startups may limit the generalizability of 
the findings to other cultural, economic, and regulatory contexts. Startups operat-
ing in emerging markets, for instance, may face distinct challenges and constraints 
in adopting social sustainability practices. Second, the research primarily focused 
on technology-based startups, which are often more inclined toward innovation and 
may exhibit a greater predisposition for sustainability-oriented strategies compared 
to startups in more traditional or resource-intensive sectors. Third, the cross-sectional 
design of the study offers a snapshot of social sustainability practices at a specific 
point in time, rather than capturing their evolution as startups mature. A longitudinal 
approach would provide more insight into how these practices develop, adapt, or 
fade over time. Lastly, although the qualitative methodology allowed for a deep and 
nuanced exploration of internal dynamics, future studies could benefit from integrat-
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ing quantitative methods to reinforce the empirical validity of the model and broaden 
its applicability across different startup ecosystems.

Despite these limitations, the findings point to a growing awareness of social sus-
tainability among startups, though with substantial variation in how it is interpreted 
and operationalized across organizations. While startups are often characterized by 
lean, agile structures and limited formalization, many of them engage in meaningful 
sustainability-related activities directed toward employees, customers, and supply 
chain partners. These initiatives reflect a widespread recognition of social sustain-
ability as both a strategic lever and a cultural value. However, the causal relation-
ship between social sustainability and economic performance remains to be clarified. 
While many startups perceive a positive association, it is important to determine 
whether social sustainability actively contributes to improved performance or sim-
ply coexists with other performance-enhancing factors. Clarifying this relationship is 
essential for developing more targeted and effective sustainability strategies. In addi-
tion, further quantitative research is needed to examine how awareness and imple-
mentation of social sustainability practices vary across startups, taking into account 
differences in demographics, industry sectors, and cultural contexts. Such studies 
would help refine the proposed framework and provide more tailored guidance for 
entrepreneurs, policymakers, and investors aiming to foster sustainable and respon-
sible entrepreneurship.

Future research should further explore the variability of social sustainability 
among startups by adopting quantitative methodologies that can help identify the 
causal factors influencing their development across social, environmental, and eco-
nomic dimensions. Analyzing differences based on organizational demographics 
such as size, age, industry, or leadership composition, could offer valuable insights 
into the dynamics that shape the adoption and effectiveness of sustainability prac-
tices. Another important avenue for investigation is the role of government policies 
and regulatory frameworks in either enabling or constraining the implementation of 
socially sustainable practices. A deeper understanding of how policy instruments 
influence startup behavior will be critical for designing future frameworks that pro-
mote more inclusive, responsible, and sustainable entrepreneurial ecosystems. More-
over, emerging technologies such as blockchain and artificial intelligence represent 
promising tools for advancing social sustainability. Future studies could examine 
how these technologies facilitate the integration of sustainability by enhancing opera-
tional transparency, traceability, and cost-efficiency across supply chains, ultimately 
enabling more robust and scalable sustainable practices.

In conclusion, social sustainability is increasingly viewed by entrepreneurs not 
merely as an ethical imperative but as a strategic asset central to the competitiveness 
and long-term success of startups. In practical terms, startups seeking to embed social 
sustainability more effectively can implement initiatives such as employee training 
programs, establish internal sustainability task forces, integrate social metrics into 
performance evaluations, and adopt formal supplier selection criteria based on social 
responsibility standards. Startups that successfully integrate sustainability into their 
daily operations and core business strategies are more likely to generate a virtuous 
cycle of innovation, growth, and resilience. This, in turn, enhances not only profit-
ability and brand reputation but also contributes to broader social and environmental 
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impact. The framework proposed in this study offers entrepreneurs a practical guide 
for embedding sustainability into their strategic planning strengthening their eco-
nomic performance while contributing to a more equitable, inclusive, and sustainable 
entrepreneurial future.

Appendix A

Below is the detailed interview.

	– Introductory question:

	● Describe your vision of social sustainability. What is the level of awareness 
regarding it in your organization (is it discussed, widely regarded as an inter-
est, or even a focus of specific company policies and actions)? (Zangara and 
Filice 2024)

	– Company:

	● What specific internal policies does your company have to promote social 
sustainability? (Harlin and Berglund 2021)

	● Could you indicate which of your startup's activities have a positive and 
which have a negative impact on social sustainability (even if such an impact 
is unintended)? (Ma et al. 2020)

	● What are the effects of the aforementioned policies and activities on perfor-
mance, both in terms of social sustainability and growth? (Horne and Fichter 
2022)

	– Supply chain:

	● How does your awareness and commitment to social sustainability influence 
relationships with customers and partners? Does this approach contribute to 
retaining these contacts?

	● If your commitment to social sustainability has a positive impact, could you 
specify which aspect is most effective? Is the sustainability applied to the 
product more relevant or the internal sustainability within the organization?

	● Do you feel that the level of awareness and commitment to social sustainabil-
ity is similar between your company and your clients/partners? How do you 
ensure alignment in this regard?

	● What strategies do you adopt to integrate social sustainability into your inno-
vations, products, technologies, and business models? How do these prac-
tices contribute to making the business environment more innovative and 
dynamic, potentially generating added value for which your company could 
be rewarded? (Mirghaderi et al. 2023)

	● What impacts do your policies and activities related to social sustainabil-
ity have on your supply chain, including relationships with customers and 
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suppliers? How do these relationships, in turn, influence your sustainability 
policies? Are there differences in the approach to social sustainability based 
on the type of company or geographic region? (Wagner 2021)

	– Levers and barriers:

	● What are the levers and barriers to implementing these social sustainability 
policies/activities? (Barriers such as inadequate implementation of informa-
tion technology and the lack of clear policy frameworks hinder the adoption 
and execution of sustainable supply chain management) (Movahedipour et 
al. 2017)

Appendix B

Relation Internal factors Mediator Effect
R1 Company culture Awareness of social sustainability Economic performance
R2 Company culture Awareness of social sustainability Innovation performance
R3 Company culture Policy Growth performance
R4 Company culture Activities Competitive advantage
R5 Seniority Awareness of social sustainability Growth performance
R6 Seniority Policy Economic performance
R7 Seniority Activities Competitive advantage
R8 Team Awareness of social sustainability Innovation performance
R9 Team Policy Growth performance
R10 Team Activities Competitive advantage
R11 Organizational structure Awareness of social sustainability Innovation performance
R12 Organizational structure Policy Economic performance
R13 Organizational structure Activities Growth performance
R14 Diversity and inclusion Awareness of social sustainability Innovation performance
R15 Diversity and inclusion Policy Growth performance
R16 Diversity and inclusion Activities Competitive advantage

Relation External factors Mediator Effect
R17 Resource abundance Awareness of social sustainability Economic performance
R18 Resource abundance Policy Growth performance
R19 Resource abundance Activities Innovation performance
R20 Ecosystem Awareness of social sustainability Innovation performance
R21 Ecosystem Policy Growth performance
R22 Ecosystem Activities Competitive advantage
R23 Supplier selection Awareness of social sustainability Growth performance
R24 Supplier selection Policy Economic performance
R25 Supplier selection Activities Competitive advantage
R26 Local culture Awareness of social sustainability Growth performance
R27 Local culture Policy Economic performance
R28 Local culture Activities Innovation performance
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Relation External factors Mediator Effect
R29 Relationships with suppliers 

and customers
Awareness of social sustainability Innovation performance

R30 Relationships with suppliers 
and customers

Policy Growth performance

R31 Relationships with suppliers 
and customers

Activities Competitive advantage

Funding  Open access funding provided by Università della Calabria within the CRUI-CARE Agreement.

Open Access   This article is licensed under a Creative Commons Attribution 4.0 International License, 
which permits use, sharing, adaptation, distribution and reproduction in any medium or format, as long 
as you give appropriate credit to the original author(s) and the source, provide a link to the Creative 
Commons licence, and indicate if changes were made. The images or other third party material in this 
article are included in the article’s Creative Commons licence, unless indicated otherwise in a credit line 
to the material. If material is not included in the article’s Creative Commons licence and your intended use 
is not permitted by statutory regulation or exceeds the permitted use, you will need to obtain permission 
directly from the copyright holder. To view a copy of this licence, visit ​h​t​t​p​:​/​/​c​r​e​a​t​i​v​e​c​o​m​m​o​n​s​.​o​r​g​/​l​i​c​e​n​
s​e​s​/​b​y​/​4​.​0​/​​​​​.​​

References

Agan Y, Acar MF, Borodin A (2013) Drivers of environmental processes and their impact on performance: 
a study of Turkish SMEs. J Clean Prod 51:23–33. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​/​1​​0​.​1​0​​1​6​/​j​.​​j​c​l​e​p​​r​o​.​2​0​1​​2​.​1​2​​.​0​4​3

Barney J (1991) Firm resources and sustained competitive advantage. J Manag 17:99–120. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​
/​1​0​.​1​1​7​7​/​0​1​4​9​2​0​6​3​9​1​0​1​7​0​0​1​0​8​​​​​​​

Bazeley P (2018) Integrating analyses in mixed methods research. SAGE Publications Ltd, London
Bessen J, Impink SM, Reichensperger L, Seamans R (2022) The role of data for AI startup growth. Res 

Policy 51:104513. https://doi.org/10.1016/j.respol.2022.104513
Bouncken RB, Kraus S (2022) Entrepreneurial ecosystems in an interconnected world: emergence, gover-

nance and digitalization. RMS 16:1–14. https://doi.org/10.1007/s11846-021-00444-1
Bouncken RB, Kraus S, Roig-Tierno N (2021) Knowledge- and innovation-based business models for 

future growth: digitalized business models and portfolio considerations. RMS 15:1–14. ​h​t​t​p​s​:​/​/​d​o​i​.​o​
r​g​/​1​0​.​1​0​0​7​/​s​1​1​8​4​6​-​0​1​9​-​0​0​3​6​6​-​z​​​​​​​

Chang Y-Y, Lin Y-M, Chang T-W, Chang C-Y (2024) Sustainable corporate entrepreneurship performance 
and social capital: a multi-level analysis. RMS 18:2373–2395. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​1​0​0​7​/​s​1​1​8​4​6​-​0​2​3​-​0​
0​6​9​0​-​5​​​​​​​

Charmaz K (2014) Constructing grounded theory, 2nd edn. SAGE Publications, London
Corvello V, Steiber A, Alänge S (2023) Antecedents, processes and outcomes of collaboration between 

corporates and start-ups. RMS 17:129–154. https://doi.org/10.1007/s11846-021-00510-8
Creswell JW, Poth CN (2018) Qualitative inquiry and research design choosing among five approaches, 

4th edn. SAGE Publications, London
Daradkeh M, Mansoor W (2023) The impact of network orientation and entrepreneurial orientation on 

startup innovation and performance in emerging economies: the moderating role of strategic flex-
ibility. J Open Innov Technol Mark Complex 9:100004. https://doi.org/10.1016/j.joitmc.2023.02.001

Demir F, Lukes M (2024) Corporate-startup collaboration: a managerial decision-making framework 
based on a systematic literature review. RMS. https://doi.org/10.1007/s11846-024-00818-1

Eisenhardt KM, Graebner ME (2007) Theory building from cases: opportunities and challenges. Acad 
Manag J 50:25–32. https://doi.org/10.5465/amj.2007.24160888

EIAmraniIbne Hossain SNU, Karam S et al (2021) Modelling and assessing sustainability of a supply 
chain network leveraging multi echelon Bayesian network. J Clean Prod 302:126855. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​
/​1​​0​.​1​0​​1​6​/​j​.​​j​c​l​e​p​​r​o​.​2​0​2​​1​.​1​2​​6​8​5​5

Filipovic J, Arslanagic-Kalajdzic M (2023) Social capital theory perspective on the role of academic social 
networking sites. J Bus Res 166:114119. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​/​1​​0​.​1​0​​1​6​/​j​.​​j​b​u​s​r​​e​s​.​2​0​2​​3​.​1​1​​4​1​1​9

1 3

1867

http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
https://doi.org/10.1016/j.jclepro.2012.12.043
https://doi.org/10.1177/014920639101700108
https://doi.org/10.1177/014920639101700108
https://doi.org/10.1016/j.respol.2022.104513
https://doi.org/10.1007/s11846-021-00444-1
https://doi.org/10.1007/s11846-019-00366-z
https://doi.org/10.1007/s11846-019-00366-z
https://doi.org/10.1007/s11846-023-00690-5
https://doi.org/10.1007/s11846-023-00690-5
https://doi.org/10.1007/s11846-021-00510-8
https://doi.org/10.1016/j.joitmc.2023.02.001
https://doi.org/10.1007/s11846-024-00818-1
https://doi.org/10.5465/amj.2007.24160888
https://doi.org/10.1016/j.jclepro.2021.126855
https://doi.org/10.1016/j.jclepro.2021.126855
https://doi.org/10.1016/j.jbusres.2023.114119


G. Zangara et al.

Finkle TA (2012) Corporate entrepreneurship and innovation in silicon valley: the case of google, Inc. 
Entrep Theory Pract 36:863–887. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​/​1​​0​.​1​1​​1​1​/​j​.​​1​5​4​0​-​​6​5​2​0​.​2​​0​1​0​.​​0​0​4​3​4​.​x

Flick U (2018) An introduction to qualitative research, 6th edn. SAGE Publications, London
Florez-Jimenez MP, Lleo A, Ruiz-Palomino P, Muñoz-Villamizar AF (2025) Corporate sustainability, 

organizational resilience, and corporate purpose: a review of the academic traditions connecting 
them. Rev Manag Sci 19:67–104

Freeman REE, McVea J (2001) A stakeholder approach to strategic management. SSRN Electron J. ​h​t​t​p​s​
:​/​/​d​o​i​.​o​r​g​/​1​0​.​2​1​3​9​/​s​s​r​n​.​2​6​3​5​1​1​​​​​​​

Gao W, Zhan J, Fox G et al (eds) (2020) Benchmarking, measuring, and optimizing. Springer, Cham
Garbie IH (2015) Sustainability awareness in industrial organizations. Procedia CIRP 26:64–69. ​h​t​t​p​s​:​/​/​d​

o​i​.​o​r​g​/​1​0​.​1​0​1​6​/​j​.​p​r​o​c​i​r​.​2​0​1​5​.​0​3​.​0​0​3​​​​​​​
Garriga E, Melé D (2004) Corporate social responsibility theories: mapping the territory. J Bus Ethics 

53:51–71. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​/​1​​0​.​1​0​​2​3​/​B​:​​B​U​S​I​.​​0​0​0​0​0​3​​9​3​9​9​​.​9​0​5​8​7​.​3​4
Gedajlovic E, Honig B, Moore CB, Payne GT, Wright M (2013) Social capital and entrepreneurship: a 

schema and research agenda. Entrep Theory Pract 37:455–478
Gereffi G, Humphrey J, Sturgeon T (2005) The governance of global value chains. Rev Int Political Econ 

12:78–104. https://doi.org/10.1080/09692290500049805
Gioia DA, Corley KG, Hamilton AL (2013) Seeking qualitative rigor in inductive research. Organ Res 

Methods 16:15–31. https://doi.org/10.1177/1094428112452151
Guest G, Namey EE, Mitchell ML (2013) Collecting qualitative data: a field manual for applied research. 

SAGE Publications, London
Harlin U, Berglund M (2021) Designing for sustainable work during industrial startups—the case of a 

high-growth entrepreneurial firm. Small Bus Econ 57:807–819. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​1​0​0​7​/​s​1​1​1​8​7​-​0​2​
0​-​0​0​3​8​3​-​3​​​​​​​

Helfat CE, Kaul A, Ketchen DJ et al (2023) Renewing the resource-based view: new contexts, new con-
cepts, and new methods. Strateg Manag J 44:1357–1390. https://doi.org/10.1002/smj.3500

Hill TL, Mudambi R (2010) Far from silicon valley. J Int Manag 16:321–327. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​1​0​1​6​/​j​.​i​
n​t​m​a​n​.​2​0​1​0​.​0​9​.​0​0​3​​​​​​​

Horne J, Fichter K (2022) Growing for sustainability: enablers for the growth of impact startups—a con-
ceptual framework, taxonomy, and systematic literature review. J Clean Prod 349:131163. ​h​t​t​p​s​:​​/​/​d​o​
i​​.​o​r​g​/​1​​0​.​1​0​​1​6​/​j​.​​j​c​l​e​p​​r​o​.​2​0​2​​2​.​1​3​​1​1​6​3

Jansson J, Nilsson J, Modig F, Hed Vall G (2017) Commitment to sustainability in small and medium-
sized enterprises: the influence of strategic orientations and management values. Bus Strateg Environ 
26:69–83

Jiang Q, Liu Z, Liu W et al (2018) A principal component analysis based three-dimensional sustainability 
assessment model to evaluate corporate sustainable performance. J Clean Prod 187:625–637. ​h​t​t​p​s​:​​/​
/​d​o​i​​.​o​r​g​/​1​​0​.​1​0​​1​6​/​j​.​​j​c​l​e​p​​r​o​.​2​0​1​​8​.​0​3​​.​2​5​5

Johannsdottir L, Davidsdottir B (2024) Proposed paradigm shift from shareholders and stakeholders to 
future successors. Discov Sustain 5:194. https://doi.org/10.1007/s43621-024-00402-3

Johnson JL, Dooley KJ, Hyatt DG, Hutson AM (2018) Emerging discourse incubator: cross-sector rela-
tions in global supply chains: a social capital perspective. J Supply Chain Manag 54:21–33. ​h​t​t​p​s​:​/​/​
d​o​i​.​o​r​g​/​1​0​.​1​1​1​1​/​j​s​c​m​.​1​2​1​6​6​​​​​​​

Jorzik P, Antonio JL, Kanbach DK et al (2024) Sowing the seeds for sustainability: a business model 
innovation perspective on artificial intelligence in green technology startups. Technol Forecast Soc 
Change 208:123653. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​/​1​​0​.​1​0​​1​6​/​j​.​​t​e​c​h​f​​o​r​e​.​2​0​​2​4​.​1​​2​3​6​5​3

Kraus S, Filser M, O’Dwyer M, Shaw E (2014) Social entrepreneurship: an exploratory citation analysis. 
RMS 8:275–292. https://doi.org/10.1007/s11846-013-0104-6

Kraus S, Roig-Tierno N, Bouncken RB (2019) Digital innovation and venturing: an introduction into the 
digitalization of entrepreneurship. RMS 13:519–528. https://doi.org/10.1007/s11846-019-00333-8

Kvale S, Brinkmann S (2015) Interviews: learning the craft of qualitative research interviewing, 3rd edn. 
Sage Publications, London

Ma L, Cao Y, Jiang D et al (2020) Does ethics really matter to the sustainability of new ventures? The 
relationship between entrepreneurial ethics, firm visibility and entrepreneurial performance. PLoS 
ONE 15:e0226920. https://doi.org/10.1371/journal.pone.0226920

Magee L, Scerri A, James P (2012) Measuring social sustainability: a community-centred approach. Appl 
Res Qual Life 7:239–261. https://doi.org/10.1007/s11482-012-9166-x

1 3

1868

https://doi.org/10.1111/j.1540-6520.2010.00434.x
https://doi.org/10.2139/ssrn.263511
https://doi.org/10.2139/ssrn.263511
https://doi.org/10.1016/j.procir.2015.03.003
https://doi.org/10.1016/j.procir.2015.03.003
https://doi.org/10.1023/B:BUSI.0000039399.90587.34
https://doi.org/10.1080/09692290500049805
https://doi.org/10.1177/1094428112452151
https://doi.org/10.1007/s11187-020-00383-3
https://doi.org/10.1007/s11187-020-00383-3
https://doi.org/10.1002/smj.3500
https://doi.org/10.1016/j.intman.2010.09.003
https://doi.org/10.1016/j.intman.2010.09.003
https://doi.org/10.1016/j.jclepro.2022.131163
https://doi.org/10.1016/j.jclepro.2022.131163
https://doi.org/10.1016/j.jclepro.2018.03.255
https://doi.org/10.1016/j.jclepro.2018.03.255
https://doi.org/10.1007/s43621-024-00402-3
https://doi.org/10.1111/jscm.12166
https://doi.org/10.1111/jscm.12166
https://doi.org/10.1016/j.techfore.2024.123653
https://doi.org/10.1007/s11846-013-0104-6
https://doi.org/10.1007/s11846-019-00333-8
https://doi.org/10.1371/journal.pone.0226920
https://doi.org/10.1007/s11482-012-9166-x


Integrating social sustainability in startups: an analysis of internal and…

Maon F, Swaen V, De Roeck K (2021) Coporate branding and corporate social responsibility: toward a 
multi-stakeholder interpretive perspective. J Bus Res 126:64–77. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​/​1​​0​.​1​0​​1​6​/​j​.​​j​b​u​s​r​​e​s​.​2​
0​2​​0​.​1​2​​.​0​5​7

McIntyre ML, Caputo T, Murphy SA (2016) Sustainability and large corporations. Int J Bus Gov Ethics 
11:159. https://doi.org/10.1504/IJBGE.2016.078223

Mirghaderi SA, Sheikh Aboumasoudi A, Amindoust A (2023) Developing an open innovation model in 
the startup ecosystem industries based on the attitude of organizational resilience and blue ocean 
strategy. Comput Ind Eng 181:109301. https://doi.org/10.1016/j.cie.2023.109301

Missimer M, Robèrt K-H, Broman G (2017) A strategic approach to social sustainability—part 1: explor-
ing the social system. J Clean Prod 140:32–41

Morsing M, Schultz M (2008) Corporate social responsibility communication: stakeholder information, 
response and involvement strategies

Movahedipour M, Zeng J, Yang M, Wu X (2017) An ISM approach for the barrier analysis in implement-
ing sustainable supply chain management. Manag Decis 55:1824–1850. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​1​1​0​8​/​M​
D​-​1​2​-​2​0​1​6​-​0​8​9​8​​​​​​​

Muñoz P, Dimov D (2015) The call of the whole in understanding the development of sustainable ventures. 
J Bus Ventur 30:632–654

Porter M, Kramer M (2011) The big idea: creating shared value. How to reinvent capitalism—and unleash 
a wave of innovation and growth. Harv Bus Rev 89:62–77

Roig-Tierno N, Kraus S, Cruz S (2018) The relation between coopetition and innovation/entrepreneurship. 
RMS 12:379–383. https://doi.org/10.1007/s11846-017-0266-8

Russo A, Perrini F (2010) Investigating stakeholder theory and social capital: CSR in large firms and 
SMEs. J Bus Ethics 91:207–221. https://doi.org/10.1007/s10551-009-0079-z

Safari A, Balicevac Al Ismail V, Parast M et al (2024) Supply chain risk and resilience in startups, SMEs, 
and large enterprises: a systematic review and directions for research. Int J Logist Manag 35:680–
709. https://doi.org/10.1108/IJLM-10-2022-0422

Saldana J (2021) The coding manual for qualitative researchers, 4th edn. SAGE Publications, London
Sancha C, Gimenez C, Sierra V (2016) Achieving a socially responsible supply chain through assessment 

and collaboration. J Clean Prod 112:1934–1947. ​h​t​t​p​s​:​​/​/​d​o​i​​.​o​r​g​/​1​​0​.​1​0​​1​6​/​j​.​​j​c​l​e​p​​r​o​.​2​0​1​​5​.​0​4​​.​1​3​7
Sarasvathy SD (2001) Causation and effectuation: toward a theoretical shift from economic inevitability to 

entrepreneurial contingency. Acad Manag Rev 26:243–263
Scartozzi G, Delladio S, Rosati F, Nikiforou AI, Caputo A (2025) The social and environmental impact of 

entrepreneurship: a review and future research agenda. RMS 19:1041–1072. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​1​0​0​
7​/​s​1​1​8​4​6​-​0​2​4​-​0​0​7​8​3​-​9​​​​​​​

Schönborn G, Berlin C, Pinzone M et al (2019) Why social sustainability counts: the impact of corporate 
social sustainability culture on financial success. Sustain Prod Consum 17:1–10. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​
1​0​1​6​/​j​.​s​p​c​.​2​0​1​8​.​0​8​.​0​0​8​​​​​​​

Shete PC, Ansari ZN, Kant R (2020) A pythagorean fuzzy AHP approach and its application to evaluate 
the enablers of sustainable supply chain innovation. Sustain Prod Consum 23:77–93. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​
/​1​0​.​1​0​1​6​/​j​.​s​p​c​.​2​0​2​0​.​0​5​.​0​0​1​​​​​​​

Thorlakson T, de Zegher JF, Lambin EF (2018) Companies’ contribution to sustainability through global 
supply chains. Proc Natl Acad Sci 115:2072–2077. https://doi.org/10.1073/pnas.1716695115

Tracy SJ (2019) Qualitative research methods: collecting evidence, crafting analysis, communicating 
impact, 2nd edn. Wiley-Blackwell, Hoboken

Trautwein C (2021) Sustainability impact assessment of start-ups—key insights on relevant assess-
ment challenges and approaches based on an inclusive, systematic literature review. J Clean Prod 
281:125330. ​h​t​t​p​s​:​​​/​​/​d​o​​i​.​o​r​​g​/​​1​0​.​​1​0​​1​​6​​/​j​.​j​c​l​​e​​p​r​o​.​​​2​0​2​​0​.​1​2​5​3​3​0

Vakkuri V, Kemell KK, Jantunen M, Abrahamsson P (2020) “This is just a prototype”: how ethics are 
ignored in software startup-like environments. lecture notes in business information processing. 
Springer, New York, pp 195–210

Visvizi A, Troisi O, Grimaldi M, Loia F (2022) Think human, act digital: activating data-driven orientation 
in innovative start-ups. Eur J Innov Manag 25:452–478. https://doi.org/10.1108/EJIM-04-2021-0206

Wagner SM (2021) Startups in the supply chain ecosystem: an organizing framework and research opportu-
nities. Int J Phys Distrib Logist Manag 51:1130–1157. https://doi.org/10.1108/IJPDLM-02-2021-0055

Weber M, Beutter M, Weking J et al (2022) AI startup business models: key characteristics and directions 
for entrepreneurship research. Bus Inf Syst Eng 64:91–109. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​1​0​0​7​/​s​1​2​5​9​9​-​0​2​1​-​0​0​
7​3​2​-​w​​​​​​​

1 3

1869

https://doi.org/10.1016/j.jbusres.2020.12.057
https://doi.org/10.1016/j.jbusres.2020.12.057
https://doi.org/10.1504/IJBGE.2016.078223
https://doi.org/10.1016/j.cie.2023.109301
https://doi.org/10.1108/MD-12-2016-0898
https://doi.org/10.1108/MD-12-2016-0898
https://doi.org/10.1007/s11846-017-0266-8
https://doi.org/10.1007/s10551-009-0079-z
https://doi.org/10.1108/IJLM-10-2022-0422
https://doi.org/10.1016/j.jclepro.2015.04.137
https://doi.org/10.1007/s11846-024-00783-9
https://doi.org/10.1007/s11846-024-00783-9
https://doi.org/10.1016/j.spc.2018.08.008
https://doi.org/10.1016/j.spc.2018.08.008
https://doi.org/10.1016/j.spc.2020.05.001
https://doi.org/10.1016/j.spc.2020.05.001
https://doi.org/10.1073/pnas.1716695115
https://doi.org/10.1016/j.jclepro.2020.125330
https://doi.org/10.1108/EJIM-04-2021-0206
https://doi.org/10.1108/IJPDLM-02-2021-0055
https://doi.org/10.1007/s12599-021-00732-w
https://doi.org/10.1007/s12599-021-00732-w


G. Zangara et al.

Yin RK (2018) Case study research and applications: design and methods, 6th edn. SAGE Publications, 
London

Zangara G, Filice L (2024) Innovating the management of supply chains for social sustainability: from the 
state of the art to an integrated framework. Eur J Innov Manag 27:360–383. ​h​t​t​p​s​:​/​/​d​o​i​.​o​r​g​/​1​0​.​1​1​0​8​
/​E​J​I​M​-​0​2​-​2​0​2​4​-​0​1​2​0​​​​​​​

Publisher's Note  Springer Nature remains neutral with regard to jurisdictional claims in published maps 
and institutional affiliations.

Authors and Affiliations

Gabriele Zangara1  · Vincenzo Corvello2 · Luigino Filice3

	
 Gabriele Zangara
gabriele.zangara@unical.it

Vincenzo Corvello
vincenzo.corvello@unime.it

Luigino Filice
l.filice@unical.it

1	 University of Calabria, Via Pietro Bucci, 87036 Arcavacata Di Rende, CS, Italy
2	 University of Messina, Contrada di Dio, 98158 Sant’Agata Messina, ME, Italy
3	 University of Calabria, Via Pietro Bucci, 87036 Arcavacata Di Rende, CS, Italy

1 3

1870

https://doi.org/10.1108/EJIM-02-2024-0120
https://doi.org/10.1108/EJIM-02-2024-0120
http://orcid.org/0009-0001-0366-1766

	﻿Integrating social sustainability in startups: an analysis of internal and external drivers, mediators, and performance outcomes
	﻿Abstract
	﻿1﻿ ﻿Introduction
	﻿2﻿ ﻿Theoretical background
	﻿2.1﻿ ﻿Social sustainability: definition and dimensions
	﻿2.2﻿ ﻿Theoretical foundations for social sustainability in startups
	﻿2.3﻿ ﻿Social sustainability in tech-enabled startups

	﻿3﻿ ﻿Methodology
	﻿4﻿ ﻿Results
	﻿4.1﻿ ﻿Internal factors
	﻿4.2﻿ ﻿External factors
	﻿4.3﻿ ﻿Levers
	﻿4.4﻿ ﻿Outcomes

	﻿5﻿ ﻿Discussion
	﻿6﻿ ﻿Conclusion
	﻿Appendix A
	﻿Appendix B
	﻿References


